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COVID-19 RESPONSIVENESS
e Advocacy, Collaborations, Presentations

0 NOMHE Recommendations to NV’s COVID-19 Vaccination Playbook for Statewide
Operations

DHHS Diversity, Equity and Inclusion (DEI) STEERING COMMITTEE

The Steering Committee is charged with actioning of the Governor’s Proclamation naming racism
a public health crisis, under the direction of NOMHE. To achieve its mission, the Steering
Committee will assess DHHS’s workforce inclusivity. DHHS’s personnel are dedicated to providing
health care and human services; intentional development of its composition to reflect the
diversity of the state will transfer/result in more culturally responsive delivery of resources,
thereby addressing health disparities.
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NOMHE CAPACITY
e Organizational Structure within DHHS
o Dedicated Staffing



	NOMHE PROGRAM MANAGER REPORT
	COVID-19 RESPONSIVENESS
	 Advocacy, Collaborations, Presentations
	o NOMHE Recommendations to NV’s COVID-19 Vaccination Playbook for Statewide Operations
	DHHS Diversity, Equity and Inclusion (DEI) STEERING COMMITTEE
	NOMHE CAPACITY


